
FoodSvcsGenWorker (Revised 2/4/03) 

 

TITLE: GENERAL WORKER (Food Service)   FLSA: Non-Exempt  
 
 
QUALIFICATIONS:   1. Experience in food preparation preferred  
          2. High school diploma or GED preferred 
          3. Additional or alternative qualifications to the above as the Board may find appropriate and 

acceptable. 
 

REPORT TO: Food Service Manager 
 
JOB GOAL: To perform routine manual work necessary for serving and preparation of nutritious and attractive meals in the 

school food service program. 
 
 
PERFORMANCE RESPONSIBILITIES: * Essential Performance Responsibilities 
  
• 1. Performs assigned duties given by the manager in the school food service facility.  This work 

includes, but is not limited to: 
 

- cashiering activities 
- food preparation and service 
- custodial duties 
- housekeeping tasks 
- storeroom duties 
 

* 2. Serve in any capacity which may be necessary in an emergency. 
* 3. Avoid waste. 
* 4. Operate and maintain food service equipment in a safe and skillful manner. 
* 5. Observe safety rules. 
* 6. Have a pleasant and helpful attitude toward children and co-workers. 
 7. Participate in school activities related to the School Food Service Program -- when possible or 

required. 
* 8. Maintain high standards of personal hygiene and sanitation. 
* 9. Maintain dress and appearance as required. 
* 10. Cooperate with faculty, students, manager and co-workers. 
* 11. Keep work area clean and sanitized. (Work area is the cafeteria building and food and food supplies 

storage areas) 
 12. Avoid unnecessary talking; keep idle conversation to a minimum. 
* 13. Report promptly to work. All hours of work are scheduled by the food service manager or supervisor. 
 14. Attend inservice training meetings -- when possible or required. 
* 15. Cooperate fully with suggestions and directives of the School Food Service Director. 
 16. Perform other duties that may be assigned by your food service manager or Supervisor. 
 
 
PHYSICAL REQUIREMENTS: 
 
The physical requirements described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job. 
 
While performing the duties of this job, the employee is regularly required to stand; walk; use hands to 
manipulate objects, tools, or controls; reach with hands and arms;  stoop, kneel, or crouch; and talk and 
hear. 
 
The employee must frequently lift and/or move up to 20 pounds and occasionally lift and/or move up to 50 
pounds.  Specific vision abilities required by this job include close vision, distance vision, peripheral vision, 
depth perception, and the ability to adjust focus. 
 
Noise level in the work environment is usually moderate. 
 
TERMS OF EMPLOYMENT: Salary and benefits shall be paid consistent with the District’s approved compensation.  Length of 

the work year and hours of employment shall be those established by the Board. 
 
EVALUATION: Performance of this job will be evaluated in accordance with provisions of the Board’s policy on evaluations of 

personnel. 


